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Cognify
• Cognify is a game-based assessment of cognitive ability 

that measures a candidate's problem-solving ability, 
critical thinking, and reasoning.

• Cognitive ability is one of the best predictors of job 
performance because it measures how quickly a person 
can learn, organize, and apply new information.

• Cognify consists of 6 mini-games and is 20 minutes in 
length + tutorials. It can be taken anywhere and on any 
device (including a phone). The six mini-games are:

• Short Cuts, Grid Lock and Resemble: which 
measure problem solving

• Numbubbles and Tally Up: which measure 
numerical reasoning

• Proof It: which measures verbal knowledge

AT A GLANCE



1. The top of the first page of every Cognify
score report displays the candidate’s 
information, including the candidate’s 
name, position applied for, the date the 
candidate took the assessment, and the 
Test Event ID.

2. The Results Summary provides the 
applicant’s Percentile ranking compared to 
our global norming group.

3. The Test Event ID is given to candidates at 
the beginning of their assessment and is 
used if they encounter any issues during 
the test. They simply return to 
https://au.ondemandassessment.com, 
enter their Event ID, and then they can 
continue their assessment from where they 
left off.
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https://au.ondemandassessment.com/


Results Details
• Below the Results Summary, you will see 

the population distribution for Cognify to give 
you an idea of where that candidate scored 
relative to others. The majority of scores 
group near the middle of the distribution, 
and less common scores fall in the higher 
and lower ends of the scale.

• If you’ve created a custom score range, 
that range will appear below the population 
distribution. To the right of that information 
you will see an icon indicating whether your 
candidate’s score fell inside the range 
you’ve set. 

• Below this information, you’ll also receive a 
few insights into what areas the candidate 
is likely to excel in or areas that may be 
potentially challenging.



Score Details
At the bottom of the score report, you will see a 
breakout of the sub scores for problem solving, 
numerical reasoning, and verbal knowledge. 

Although these sub scores provide helpful 
information, the most important score is still the 
overall percentile, as the overall score is the 
best predictor of future job success. The sub 
scores are:

Problem Solving – indicates a 
candidate’s ability to solve new 
problems without prior knowledge. 
This includes the ability to learn 
quickly, work under time pressure, 
think critically, and adapt to change.

Numerical Reasoning – indicates 
how well a candidate comprehends 
quantitative and numerical concepts. 
This includes the ability to solve 
mathematical problems under time 
pressure, focus, and switch between 
tasks. 

Verbal Knowledge – measures a candidate’s 
breadth of knowledge and ability regarding 
written language. More specifically, this 
includes their ability to demonstrate strong 
reading and writing skills, attention to detail 
under time pressure, ability to extract 
meaning from text, and work efficiently 
(i.e., speed and accuracy).



General Guide for Interpreting Percentile Rank
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If you have any questions or would like more information about a 
particular score report, please contact our support team at 

au.customersupport@criteriacorp.com

For Further Information


